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Discussions with AALLERT founders and stakeholders are ongoing. Some themes are
apparent in the goals that prompted the founding of AALLERT and the purpose for some
other existing KLA entities.

Similarities in purpose exist for AALLERT, Scholarship for Minority Scholarship and the
Recruitment, Mentoring and Diversity Committee.

Stakeholders that have been consulted thus far feel that as long as these goals are met
through the remaining KLA structure that an organizational change for AALLERT would
be acceptable.

Of Note:
1. Recruiting, Mentoring and Diversity includes a seat for AALLERT.

KLA Blue Book

Purpose of:
1. AFRICAN AMERICAN LIBRARIANS and LIBRARY EMPLOYEES
(ALLERT) ROUND TABLE
(a) to address the low number of the library employees and students.
(b) to address the exodus of African American librarians from Kentucky (over
70% loss since 1980 and we are still losing).
(c) to address the low organization participation on the state level, and the need
for support, networking, and mentoring.
(d) to promote a sense of awareness.

Purpose of:
38. SCHOLARSHIP FOR MINORITY STUDENTS COMMITTEE (rev. 3/29/08)
38.1. PURPOSE

38.1.1. To encourage minority candidates who show excellence in scholarship and potential for
accomplishment in librarianship. The scholarship will be granted to a student entering or continuing their
library education in an American Library Association (ALA) or National Council for Teacher Education
(NCATE)-accredited library school in Kentucky. The recipient also receives a one-year student
membership in KLA and free student registration at the KLA annual meeting.

36. RECRUITMENT, MENTORING AND DIVERSITY COMMITTEE

36.1. PURPOSE

36.1.1. To create interest in librarianship as a profession.

36.1.2. To recruit new members to librarianship.

36.1.3. To offer mentoring opportunities for new and existing Kentucky Library Association members.
36.1.4. To promote diversity within the profession and the Association.



Next Steps:

1. Formalize a survey for AALLERT members to ensure that all voices are heard.

2. Review the purpose and work (with an emphasis on work) of the RMD and the
Minority Scholarship Committees to see if those existing committees can
incorporate the work of AALLERT in a way that meets stakeholder concerns.

3. Make final recommendations regarding any organizational changes for
AALLERT to make sure the work continues in a viable and supported manner.

Respectfully Submitted, Constance Ard Chair
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